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2021 Global pandemic survey

As we adapt to the changing workplace, employee expectations are reshaping
the world of work. Mercer’s latest Global pandemic survey on labour market
challenges and returning to the worksites examines 103 Canadian employers
perspectives on attraction and retention, and the actions they are taking to
compete for talent.
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How are employers responding?
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Employees value flexibility. It’s
no coincidence, more companies
capitalizing on it.
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Seize the opportunity

COVID-19 has changed the way we work forever. It showed employees that another workplace
is possible - and economic conditions as the pandemic subsides have given them the power to
demand it.

Contact us today to get started on building your workforce for the future.

Source: Based on the responses of 103 Canadian organizations to Mercer’s global pandemic survey on labour market challenges and returning to worksites, from July 19, 2021 to August 9, 2021.
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