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The most effective resources are flexible enough to help all levels of employees meet their 
financial goals and milestones throughout their careers; from when they’re just starting out  
to when they’re getting ready to retire and want to be sure they have enough to enjoy life 
after they leave the workforce.

With Mercer Invest Wise™, powered by Wealthsimple, you can offer your employees an easy- 
to-use digital investment saving solution at no cost or obligation on you, the employer,  
and which can help your employees save towards their goals and, when the time comes,  
help them retire with ease.

I n t r o d u c i n g  a  n e w  w a y 
t o  h e l p  y o u r  e m p l o y e e s 
a c h i e v e  p e r s o n a l 
f i n a n c i a l  w e l l n e s s
Providing your employees with the solutions they need 
to become financially confident is an important part 
of fostering a more productive, engaged and healthier 
workforce. Used as part of your overall benefits package, 
such solutions can also help you attract and retain top  
talent at all levels within your organization.
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of employees 
with a low level of 
financial wellness 
are in excellent or 
very good health. 

39%
of employees 
with a high level of 
financial wellness 
are in excellent or 
very good health. 

81%

of the people 
surveyed were 
stressed by 
financial matters 

51%

of the people surveyed 
said they would have 
difficulty managing a 
financial shock

70%

SOURCE: Moving the Needle on Employee Financial Wellness
https://www.mercer.ca/en/our-thinking/wealth/move-financial-wellness-needle-report.html 

4  E S S E N T I A L  S T E P S 
T O  Y O U R  E M P L O Y E E S 
A C H I E V I N G  F I N A N C I A L 
F R E E D O M :

having control over their 
day-to-day and month-
to-month finances;

the ability to absorb  
a financial shock;

making real progress in 
achieving their personal 
financial goals;

having the financial 
freedom to make  
choices that allow  
them to enjoy life.
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T H E  C H A L L E N G E  O F  E M P L O Y E E 
F I N A N C I A L  W E L L N E S S
There are four essential steps to your employees achieving financial 
freedom: having control over their day-to-day and month-to-month 
finances; the ability to absorb a financial shock; making real progress  
in achieving their personal financial goals; and having the financial  
freedom to make choices that allow them to enjoy life.

Employees who don’t feel financially confident often spend much  
of their time worrying, including while they’re at work. They are also  
less likely to pay attention to the features of their workplace benefits,  
and the importance of their employee compensation package. And  
let’s not forget the strong correlation between financial health and 
physical health.

Our research into financial wellness in the Canadian workforce has 

shown that worry about finances cuts across all income levels and 

that most employees over age 50 don’t have a concrete strategy for 

achieving retirement security. As an employer, you want to help your 

employees successfully manage the steps toward achieving financial 

confidence while at the same time strengthening your employee value 

proposition and meeting the specific needs of your workforce. Now 

you have a new way to do that.

https://www.mercer.ca/en/our-thinking/wealth/move-financial-wellness-needle-report.html
https://www.mercer.ca/en/what-we-do/wealth-and-investments/employee-financial-wellness.html
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M E R C E R  I N V E S T  W I S E ™ ,  
P O W E R E D  B Y  W E A LT H S I M P L E
Mercer Invest Wise offers your employees a modern, engaging 
customer experience at fees that are a fraction of the cost of the 
average mutual fund fee. This means your employees can achieve 
their financial goals faster. Mercer’s 70 years of investment expertise 
has gone into building the diversified portfolios available through  
this solution, giving you confidence that your employees’ savings  
and retirement money is being expertly managed.

With a wide variety of savings vehicles all available in one place, your 
employees can pick and choose what best suits their financial goals. 
It also offers retirement income vehicles such as Retirement Income 
Funds (RIFs) and Life Income Funds (LIF) to support a simple transition 
into retirement.

Powered by the innovative technology developed by Wealthsimple, 
this award-winning investment platform can be used by employees 
with defined benefit and defined contribution pension plans, as well 
as individual investors. With its easy-to-use digital capabilities, it 
gives them the simplest way to grow their money like the world’s most 
sophisticated investors do and brings them closer to achieving their 
personal financial goals.

H O W  T H I S  H E L P S  Y O U
Mercer Invest Wise augments the total rewards program you provide 
to your workforce to meet the evolving needs of employees, both 
while they are actively saving and through to their retirement, without 
an expanded fiduciary obligation on you. It’s easy to implement, giving 
you the ability to offer a solution that will encourage savings among 
your employees, and a trustworthy place for them to invest at a lower 
fee, helping to preserve more of their savings.

You can fold it into your current overall benefit offering without 
additional costs to you, expanding the existing savings and retirement 
income products available to employees while fostering a healthier, 
more productive and engaged workforce. 

L I S T  O F  A C C O U N T 
T Y P E S  AVA I L A B L E :

• RRSP

• Spousal RRSP

• TFSA

• Non-Registered Account

• Savings account

• RESP

• RRIF

• LIF

• LIRA

• Corporate

• Joint

With a wide variety of savings 
vehicles all available in one 
place, your employees can 
pick and choose what best 
suits their financial goals.
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The technological features of 
the platform streamline the 
process of investing to make  
it simple and accessible for  
all types of investors, while  
the intuitive app and website 
save them time.

L E T ’ S  TA L K

For more information about how Mercer Invest Wise™  
can help you and your employees, contact your Mercer  
consultant, or visit our website.

H O W  T H I S  H E L P S  Y O U R  E M P L O Y E E S
Employees want to save more in an affordable manner and simply and 
easily transition into retirement with confidence. Mercer Invest Wise 
provides an alternative to high-fee, more limited options available in  
the retail market for savings contributions from individual employees. 
The technological features of the platform streamline the process  
of investing to make it simple and accessible for all types of investors, 
while the intuitive app and website save them time.

It’s also a flexible, transferrable solution that addresses the needs  
of your employees and their families, providing both personal, joint  
and RESP savings based on personalized objectives. With the option  
to also open Locked-in Retirement Accounts (LIRA) and other 
retirement income products, it can also support retiring or deferred 
members through the consolidation of their retirement income  
sources into a single solution.

https://www.mercer.ca/investwise


A B O U T  M E R C E R

At Mercer, we make a difference in the lives of more than 115 million people every day by advancing  
their health, wealth, and careers. We’re in the business of creating more secure and rewarding  
futures for our clients and their employees — whether we’re designing affordable health plans, 
assuring income for retirement or aligning workers with workforce needs. Using analysis and insights  
as catalysts for change, we anticipate and understand the individual impact of business decisions,  
now and in the future. We see people’s current and future needs through a lens of innovation,  
and our holistic view, specialized expertise, and deep analytical rigour underpin each and every  
idea and solution we offer. For more than 70 years, we’ve turned our insights into actions, enabling  
people around the globe to live, work, and retire well. At Mercer, we say Make Tomorrow, Today.

H O W  M E R C E R  C A N  H E L P

Wealth and investment require sophisticated solutions. We understand that providing long-term  
financial wellness solutions leads to better returns. We offer research and advice on how to  
assess risk and design benefits programs while keeping in mind the need to optimize throughout  
changing times. With in-depth knowledge of the complexities and ever-changing factors that  
impact investment, Mercer’s consultants help you make effective decisions that align with your  
business needs and ensure more rewarding futures for your employees. 

For further information, please visit www.mercer.ca

Join the conversation: 

      @MercerCanada            Mercer Canada

I M P O R TA N T  N O T I C E S

References to Mercer shall be construed to include Mercer LLC and/or its associated companies.

© 2019 Mercer LLC. All rights reserved.

This contains confidential and proprietary information of Mercer and is intended for the exclusive use of the parties to whom it was provided  
by Mercer. Its content may not be modified, sold or otherwise provided, in whole or in part, to any other person or entity without Mercer’s  
prior written permission.

The findings, ratings and/or opinions expressed herein are the intellectual property of Mercer and are subject to change without notice. They  
are not intended to convey any guarantees as to the future performance of the investment products, asset classes or capital markets discussed. 
Information contained herein may have been obtained from a range of third party sources. While the information is believed to be reliable, Mercer 
has not sought to verify it independently. As such, Mercer makes no representations or warranties as to the accuracy of the information presented 
and takes no responsibility or liability (including for indirect, consequential or incidental damages), for any error, omission or inaccuracy in the data 
supplied by any third party.

This does not constitute an offer or a solicitation of an offer to buy or sell securities, commodities and/or any other financial instruments  
or products or constitute a solicitation on behalf of any of the investment managers, their affiliates, products or strategies that Mercer  
may evaluate or recommend.

The value of your investments can go down as well as up, and you may not get back the amount you have invested. Investments denominated in  
a foreign currency will fluctuate with the value of the currency. Certain investments, such as securities issued by small capitalization, foreign and 
emerging market issuers, real property, and illiquid, leveraged or high-yield funds, carry additional risks that should be considered before choosing 
an investment manager or making an investment decision.

If applicable, assets under advisement data (Data) reported here include aggregated Data for Mercer Investment Consulting, Inc. and its affiliated 
companies globally (Mercer). The Data have been derived from a variety of sources, including, but not limited to, third-party custodians or 
investment managers, regulatory filings, and client self-reported data. Mercer has not independently verified the Data. Where available, the Data 
are provided as of the date indicated (the Reporting Date). To the extent information was not available as of the Reporting Date; information from  
a date closest in time to the Reporting Date, which may be of a date more recent in time than the Reporting Date, was included in the Data. The 
Data include assets of clients that have engaged Mercer to provide project-based services within the 12-month period ending on the Reporting 
Date, as well as assets of clients that subscribe to Mercer’s Manager Research database delivered through the MercerInsight® platform.

If applicable, assets under management data reported here include aggregate data for Mercer Investment Management, Inc. and its affiliated 
fiduciary management businesses globally as of the date shown.

Mercer has developed and implemented a methodology for measuring the value added through their manager research recommendations.  
If applicable, value added data shown are based on this methodology, and the results of the analysis, for periods to December 31, 2018 are  
described in the accompanying report.

For Mercer’s conflict of interest disclosures, contact your Mercer representative or see www.mercer.com/conflictsofinterest.

This does not contain investment advice relating to your particular circumstances. No investment decision should be made based on this 
information without first obtaining appropriate professional advice and considering your circumstances.

Mercer does not provide tax or legal advice. You should contact your tax advisor, accountant and/or attorney before making any decisions  
with tax or legal implications.

Investment management services are provided by Mercer Global Investments Canada Limited. 

Investment consulting services are provided by Mercer (Canada) Limited and Pavilion Advisory Group Limited.

Private wealth services are provided by Pavilion Advisory Group Limited.

https://www.mercer.ca/en/our-thinking/career/driving-diversity-and-inclusion.html
https://www.canada.ca/en/public-health/services/publications/diseases-conditions/diabetes-canada-highlights-chronic-disease-surveillance-system.html
https://www.linkedin.com/company/mercer-canada/

