
Are You Prepared for the New Pension Advisory 
Committees Legislation?

Does your company sponsor an Ontario-registered 
pension plan (RPP)? If so, you need to know about the 
new legal obligations under Ontario’s recent law on 
Pension Advisory Committees (PACs).

O V E R V I E W

On January 1, 2017, the province enacted new 
legislation on PACs, stating that RPP members and 
retired members, or unions working on their behalf, 
may participate in a vote to establish a PAC if 10 or 
more members request it. The newly enacted PAC, 
then, would monitor the plan administration, make 
recommendations to the administrator, and promote 
awareness and understanding of the plan among 
members.

K E Y  I S S U E S

In order to promote optimal operation of a PAC, RPPs 
need to focus on the following key issues:

• Administration: Administrative resources will need 
to be allocated to both the formation and the 
ongoing operations of the PAC. Proactive actions 
can ensure resources are sufficient for the 
requirements.

• Financial: The ongoing support that will be 
required may be costly, particularly if you sponsor 
multiple pension plans. Effective pre-planning may 
reduce costs.

• Governance: The PAC’s core purposes overlap 
existing RPP administrator responsibilities, 
which could potentially make governance more 
complicated. A positive relationship with the PAC 
and ongoing communication will need to be a 
priority to avoid misunderstandings.

• Employee Engagement: A well-functioning 
PAC could promote better plan awareness and 
understanding; however, there are risks of the 
PAC providing incorrect information, which may 
lead to member dissatisfaction. Again, effective 
communication will be necessary. 

TA K I N G  T H E  L E A D

This new PAC legislation could have profound effects 
on your Ontario-registered pension plan. Your RPP 
may be better served by proactive measures to 
ensure adequate preparedness.

Though no exclusions are made for RPP administrators 
who already provide compliant and detailed RPP 
communications, plan members may be less likely to 
request a vote to establish a PAC if they are satisfied 
with current communication efforts and feel they are 
well-informed about the RPP. 

If you expect plan members will want to form a PAC, 
you may want to consider preparing in advance for 
a voting system and PAC support services. This can 
ensure appropriate management of the process as 
well as reduced costs. 

M E R C E R ’ S  R E S P O N S E :  N E W  L E G A L 
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• Helping you prepare a strategy and drafting 
ballots in the event of a PAC request

• Providing best practices related to appropriate 
PAC governance issues and aiding in the 
preparation of a governance manual 

Contact your Mercer consultant today 
to discuss what this means for your 
organization.

M E R C E R  C A N  H E L P

Mercer’s Pension experts can help you prepare and 
communicate by:

• Providing more information about the PAC 
legislation and its implications

• Examining your current plan governance

• Improving your pension communication program

• Sharing options for better plan member 
engagement

https://www.mercer.ca/en/our-thinking/mercer-response-to-new-pac-legislation.html


A B O U T  M E R C E R
At Mercer, we make a difference in the lives of more 
than 110 million people every day by advancing their 
health, wealth, and careers. We’re in the business 
of creating more secure and rewarding futures for 
our clients and their employees — whether we’re 
designing affordable health plans, assuring income 
for retirement or aligning workers with workforce 
needs. Using analysis and insights as catalysts 
for change, we anticipate and understand the 
individual impact of business decisions, now and 
in the future. We see people’s current and future 
needs through a lens of innovation, and our holistic 
view, specialized expertise, and deep analytical 
rigour underpin each and every idea and solution 
we offer. For more than 70 years, we’ve turned our 
insights into actions, enabling people around the 
globe to live, work, and retire well. At Mercer, we 
say we Make Tomorrow, Today.

For further information, please visit:

www.mercer.ca
 
Join the conversation:
On Twitter: @MercerCanada
On LinkedIn: www.linkedin.com/company/mercer-canada
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